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The 
Graduate 
Advocate

Last fall, the Graduate Advocate 
reported that many Graduate 
Assistants (GAs) at UMB 

received late and/or inaccurate pay 
at the start of the fall semester. This 
historically persistent issue not only 
burdens graduate employees at 
UMB, but also graduate employees 
across the UMass system. Many 
instances of late pay violate 
Massachusetts General Law Title 
XXI, Chapter 149, Section 148, 
which states that “in no event 
shall wages remain unpaid by an 
employer for more than six days 
from the termination of the pay 
period in which such wages were 
earned by the employee.” A survey 
conducted by the GEO last fall, in 
which nearly 50% of respondents 
reported having had issues with 
pay, confirmed the frustration 
among graduate employees at 
UMB, and pointed to a pay and 
benefits system in need of repair. 
 In response to this issue, last 
fall the Office of Graduate Studies 
(OGS) organized a meeting with 
Graduate Program Directors 
(GPDs), the Bursar’s Office, the 

Progress: Ensuring Timely Pay for Graduate Assistants
by Lewis Feuer

Office of Financial Aid, Human 
Resources, and the GEO to begin  
a conversation about how to 
address the issue of late pay, as 
well as confusions around fee 
waivers, health insurance subsidy, 
and university billing. While these 
facets of graduate employment 
cause regular headaches for GAs,  
all of the issues seem to be 
symptoms of poor systems of 
communication historically used  
to manage graduate assistantships.  
 In a recent interview with the 
Graduate Advocate, Paul Mullane, 
Director of Financial Management 
for Research and Graduate Studies, 
confirmed that the two largest 
roadblocks to ensuring timely 
and accurate pay are a historically 
stubborn university bureaucracy, 
and the integration of “hardcore 
back office systems,” which refers 
to both the technology used to 
exchange data about GAs and 
more rudimentary communication 
between office personnel. Mullane 
and newly appointed Assistant 
Director of Financial Management 
for Research and Graduate Studies 

Jim Halloran have taken up the 
charge on the side of management 
to ensure timely and accurate pay 
for GAs.  
 In addition to gently 
bending the ear of department 
administrators about OGS’s 
new approach to delivering 
graduate assistantships, Mullane 
and Halloran have been 
developing significant procedural 
improvements for processing GA 
positions. Designed by Halloran 
and implemented this spring, a 
new, more comprehensive Excel 
spreadsheet was given to GPDs to 
collect data on GAs. This new data 
collection tool not only gathers 
info on GA appointments, but also 
streamlines benefits information to 
the Bursar’s Office so that graduate 
employees receive a university 
bill that accurately reflects their 
tuition and education operations 
fee waivers. To the new tool’s credit, 
Mullane cites “virtually no walk-in 
traffic [at OGS] regarding billing 
this spring.” 
 Looking toward next fall, 
Mullane and Halloran, in 
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I’m late, I couldn’t find a parking 
spot” is a familiar tune that 
rings through UMass Boston’s 

halls. During my time at UMass, 
parking has become scarcer and 
scarcer for students and staff; the 
388-space North Lot was closed 
January 2013, the short-term lot 
was closed and Lot C on campus 
lost 60 spaces in September 20131. 
Today, many drivers find parking 
lots on campus full and park at 
Bayside, which has 1,300 spaces, 
and ride the shuttle bus to campus1. 
Searching for parking and riding 
the shuttle bus can be frustrating 
and add an extra half hour to staff 
and students’ commutes. Some may 
find it more convenient to ride the 
T, but many of UMass Boston’s 
working-class students and staff live 
south of Boston where housing 
prices are cheaper but public 
transportation is inaccessible. 
 As UMass Boston became  
more difficult to access by car, the 
university also tried to raise prices 
to $10/day on-campus and $8/day 
off-campus. The current $6/day (or 
$700–$1,200 per year for a pass)2 is 
already more expensive than many 
private colleges in the Boston area.  
For instance, evening students can 
park in the commuter garage at 
Harvard for only $96 for the year3, 
at Boston College in the evenings 
for $132/year4, and Boston 
University in the evenings for $180 
per year5. And none of these 
students have to take a crowded 
shuttle bus to get to class. In 
response to the proposed parking 
fee hikes in Spring 2013, unions on 
campus gathered over 600 
postcards written by staff and 
students, and organized protests in 
March and May of 2013 with over 

150 participants. In an important 
victory, the administration 
withdrew its proposals, but these 
plans will likely resurface if students 
and staff do not remain organized.  
 In the midst of an ongoing 
struggle over parking prices and 
parking access, it would be helpful 
for students and staff to know more 
about the history of why UMass 
Boston lacks adequate parking. As 
we drive around UMass trying to 
find a spot, it is ironic to know that 
there are over 1,500 empty spots in 
now closed garages several stories 
below us. Corrupt politicians who 
ruined the construction of UMass 
Boston only served one year in 
prison while nearly three decades 
later, students and staff are still 
paying for their crimes.  
 In the early 1970s, it was 
decided that the growing 
downtown campus of UMass 
Boston needed to relocate and 
planners chose Columbia Point, 
about a half-hour walk away from 
the Columbia T-stop, which had 
existed since the 1930s (renamed 
JFK/UMass in the late 1980s). To 
accommodate commuters, the 
campus was designed with a two-
story underground parking garage 
with over 1,500 parking spots6, 
more than enough spots for 
students and staff at the time. 
 However, only three years after 
UMass Boston’s new campus 
opened, the infrastructure began 
falling apart. The underground 
parking garages in particular 
suffered from leaks, potholes, and 
chunks of falling concrete6. Nets 
and poles had to be placed in the 
garage to stabilize the walls and 
ceiling6. An investigation found that 
two state senators, Joseph DiCarlo 

and Ron MacKenzie, had accepted 
bribes from construction company 
McKee-Berger-Mansueto (MBM), 
which had saved money by using 
shoddy concrete and other inferior 
materials7. 
 The Ward Commission was 
created to further investigate and 
found that UMass Boston was not 
the only botched project due to 
bribery; indeed, investigators 
argued that “corruption is a way of 
life in Massachusetts” construction7. 
In the aftermath, DiCarlo and 
MacKenzie spent one year in prison 
for extortion and conspiracy8 and a 
state inspector general’s office was 
created in the commonwealth to 
regulate how building contracts are 
awarded7. These steps may have 
helped with prevention for the 
future (although given the outcome 
of the Big Dig, it’s debatable how 
much times have changed), but 
they did little to find justice for 
UMass Boston. 
 After two decades of spending 
money trying to bolster the shoddy 
concrete of the parking garages, the 
university finally decided it wasn’t 
worth it and closed almost all 
garage space in 2006,6 leaving only 
140 underground spots available 
from the original 1,5009. Extra 
above-ground parking lots were 
opened to try to make up for the 
deficit in parking, but recent 
projects like the Utility Corridor 
and Roadway Relocation (UCRR) 
project have led to further 
restrictions of above-ground 
parking space on campus1. While 
improving the campus layout, this 
project is also a result of past 
corruption; the deteriorating 
two-story underground 
substructure still contains campus 

Parking at UMass Boston: Paying for Past Corruption
by Kay Sweeney
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(works cited on page 11)

on left: stabilization poles in UMB’s 
underground parking garages 

utilities and must be demolished, 
and before this can happen, utilities 
need to be rerouted10. 
 Although the exact cost of the 
history of corruption is difficult to 
estimate, it must be enormous, and 
includes UMass Boston having to 
build new parking lots, run shuttle 
buses daily from Bayside, dig 
tunnels and reroute campus 
utilities, demolish the underground 
structures, demolish deteriorating 
buildings that are only a few 
decades old (e.g. the current 
Science Building) and rebuild new 
structures. Who is to pay for all 
this? According to the Public 
Higher Education Network of 
Massachusetts (PHENOM), the 
state (arguably responsible for 
UMass Boston’s parking and 
construction disaster) has been 
cutting funding for public higher 
education since 2007; in Fiscal Year 
2012, Massachusetts ranked near 
the bottom, at 40th, in per capital 
appropriation for public higher 
education operating expenses, 15% 
below the national average11. 
 With a deteriorating 
infrastructure, huge construction 
costs, and falling state funding, 
UMass Boston’s administration will 
continue to try to shift costs onto 
working-class students, threatening 
our ability to afford an education. It 
is therefore imperative that staff 
and students take a stand. In a 
society with growing income 
inequality, the working class should 
not have to pay for the past 
mistakes of wealthy politicians and 
corporations. We must demand 
increased state funding for public 
higher education and an equitable 
resolution to the parking situation 
that does not involve higher fees.  

© Kay Sweeney

© Kay Sweeney
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According to the dictionary, 
the word adjunct means 
something added on, or not 

a central or necessary component.  
It can also mean a part-time 
college professor. In the past, 
adjunct professors were used to 
supplement the “normal” tenured 
teaching staff at a university. Often, 
the term adjunct represented 
professionals who could share on-
the-job expertise in fields such as 
business, engineering, journalism, 
or the arts. Because it was assumed 
that teaching wasn’t their primary 
income-earner, these teachers 
were paid a nominal sum and not 
offered benefits. However, over the 
years universities, desperate to save 
money, have exponentially grown 
the ranks of “adjunct” professors, 
paying them by the course, offering 
them semester-long contracts, 
few if any benefits, and often not 
even the basic amenities needed 
to teach (such as office space or 
paper for copies!). At many schools, 
“adjuncts” are no longer “something 
added on,” but now represent more 
than 50% of the teaching staff. 
 For graduate students, the 
adjunct issue is an important one. 
In many fields, the path to a tenure-
track job is iffy and precarious—
as the number of adjuncts has 
grown, universities have shrunk 
the number of tenure-track jobs 
available. And because schools have 
expanded graduate programs in 
some cases to use graduate students 
as inexpensive labor in teaching 
and lab work, in many fields there 
are now far more graduate students 
than academic jobs available. 
In many cases, today’s graduate 
students are tomorrow’s adjunct 
professors. 

 For years, adjuncts in higher ed 
have suffered in silence, afraid to 
speak up because of their marginal 
status. There have been adjunct 
organizing drives in the past—for 
example, in Boston, a drive in 
the late 90’s resulted in unions 
for adjuncts at Suffolk University 
and Emerson College, as well as 
a stronger union for adjuncts at 
UMass Boston (today we are some 
of the few adjuncts in the area that 
have access to health & retirement 
benefits!). Today, there is a new 
resurgence of adjunct organizing. 
Adjunct Action, a project of the 
Service Employees International 
Union (SEIU), extends nationwide. 
Across the country, a metro strategy 
is being used, where adjuncts are 
organized in specific metro areas 
to build power. In Boston, Tufts 
and Lesley University adjuncts 
won their elections in the past year 
and are now bargaining for a first 
contract. Northeastern University, 
where I also have worked as an 
adjunct, will be holding their union 
election in just a few weeks. 
 At Northeastern University, 
one of the largest employers of 
adjuncts in Boston and the largest 
adjunct organizing campaign in 
the country, change is still palpable 
in the air. Adjuncts who once were 
afraid to speak out for fear of losing 
their jobs are now publicly seeking 
a voice at the school. Because the 
school hired a notoriously anti-
union law firm, students have 
organized an “empower adjuncts” 
coalition, initiating delegations 
to the president’s office, asking 
him to allow adjuncts to organize 
without interference. Full-time 
employees have spoken out, 
and even politicians such as 

Elizabeth Warren have written to 
the administration, supporting 
the adjuncts’ right to decide for 
ourselves if we want a union. 
 One important aspect of the 
adjunct unionization campaign 
is the impact on students. We all 
became teachers because we wanted 
to make a difference in students’ 
lives. However, as we like to say, 
our working conditions are our 
students’ learning conditions. If we 
don’t have offices, are dashing back 
and forth between multiple schools, 
and never know when or where 
we will teach, it unfortunately 
impacts the quality of education 
we can provide. To provide quality 
education to students in the future, 
the system has to change. 
 However, change is in the 
air—and not just in Boston. 
“We are in communication with 
the faculty at [other] schools,” 
Will Shimer, my coworker at 
Northeastern, said. “In turn, 
because Northeastern University 
is a large school in Boston, other 
schools in earlier stages of their 
unionization campaigns are 
watching us. We have formed a 
Boston-wide coalition to exchange 
information and support each 
other. Similarly, Boston is but one 
node in a nationwide tide of union 
formation.” 
 So we look forward to our 
election at Northeastern with 
baited breath, excited to propel 
this adjunct power forward! As 
graduate students, know that we 
are allies in the fight for a strong, 
sustainable future in academia! 
 Visit www.nuadjuncts.org and 
www.adjunctaction.org for more 
info. NEU alumni? Sign the petition 
online to support NEU adjuncts!

Adjunct Power in Boston
by Abby Machson-Carter
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Coming up on Monday, 
April 28th from 6:00pm 
to 8:00pm there will be 

a “Stand Against Racism” event 
on the UMass Boston campus, 
sponsored by URBAN.Boston.  
This affair will feature a panel of 
researchers discussing the impact 
of racism in community-engaged 
research projects as well as an 
opportunity for new faculty and 
graduate students to share their 
research ideas and get feedback.  
 This event will be part of the 
Stand Against Racism™ national 
weekend, organized by the YWCA, 
which aims to eliminate racism 
by raising awareness through its 
annual events. Organizations across 
the United States will be holding 
events and hundreds of thousands 
of people will take a Stand Against 
Racism™. Our event will raise the 
awareness that racism still exists 
in our communities and that it can 
no longer be tolerated. We seek to 
bring people together to discuss the 
power of research and partnership 
to help eliminate racism. We ask 
you to make your voice heard by 
joining the Stand Against Racism 
(www.standagainstracism.org). 
 The reception will begin at 6pm 
in the Ryan Lounge (3rd Floor, 
McCormack Building), with the 
program starting at 6:30pm. This 
event is also being co-sponsored 
by the Center for Social Policy and 
McCormack Graduate School of 
Policy and Global Studies. It will 
be a great opportunity to check 
out this network and discuss 
meaningful research agendas on 
relevant social issues.  
 URBAN.Boston (www.urban-
boston.org) is an emerging network 
of scholars and community 

activists facilitating meaningful and 
successful collaborative research 
projects in the surrounding 
community. Students and faculty 
studying the difficult social issues, 
including education inequality, 
social injustice, economic 
disparities, and job insecurity, may 
find the mission of URBAN.Boston 
quite relevant.  
 The URBAN.Boston network 
is just one of many nodes in 
the URBAN Project. Urban 

URBAN.Boston Event Aims to Eliminate Racism
by Monica Garlick

faculty members shared ideas of 
what URBAN could be and who 
would be its natural partners. Since 
then, the URBAN.Boston node has 
continued its network development 
through a series of meetings 
with community members and 
community organizations around 
the Boston area, including the 
Massachusetts SMART Growth 
Alliance, the Dudley Street 
Neighborhood Initiative, Viet-
AID in Dorchester, the Boston-

“Our event will raise the awareness that 
racism still exists in our communities 
and that it can no longer be tolerated. We 
seek to bring people together...”
Research-Based Action Network 
(URBAN) first started in 2012 on 
the national level with a group of 
activist thinkers from around the 
country who remain committed to 
community-based urban research 
as a tool for social change. The first 
goal of the URBAN network is to 
advance community-based research 
within the academy through 
building relationships in core 
academic fields, such as Sociology, 
Education, Political Science, 
Geography, and Urban Affairs. The 
second goal is to develop nodes 
in select urban areas across the 
country, including Boston, Los 
Angeles, New York, Chicago, and 
the Bay Area (among potential 
others), to connect scholars and 
community groups and advance 
collaborative research projects.   
 In Boston, the first exploratory 
meeting was held in July 2012 when 
over 40 community leaders and 

area Youth Organizing Project 
(BYOP), and Mattapan United 
(part of ABCD Mattapan Family 
Service Center). Over 250 scholars, 
community members and graduate 
students are now members of 
Boston URBAN. The two graduate 
students working to develop the 
URBAN.Boston network are Perri 
Leviss and Monica Garlick (both 
of whom are in the Public Policy 
PhD program in the McCormack 
Graduate School (MGS)). UMass 
Boston faculty on the URBAN.
Boston Planning Team include: 
Mark Warren (MGS), John 
Saltmarsh (CEHD and New 
England Resource Center for 
Higher Education), Patricia Kruger-
Henney (CEHD), and Michael 
Johnson (MGS). 
 For more information, contact 
urban.boston@umb.edu or visit 
www.urban-boston.org.
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In recent months, an important 
debate has been occurring 
that has gotten the attention of 

both the academy and the world 
of sports. In March, the football 
players at Northwestern University 
along with the College Athletes 
Players Association (NCAA) won 
a struggle to qualify as employees 
with the right to unionize. The 
National Labor Relations Board 
ruled in March that football players 
who receive full scholarships to 
Northwestern and other major 
schools do qualify as employees and 
can unionize. This important move 
has sparked heated debate from 
both sides, resulting in an overall 
evaluation of the role of college 
athletes and their inherent rights 
within the university and NCAA 
system. 

first place. This is all done in an 
environment that has massive 
wear and tear on their bodies 
with no concussion screening or 
long-term health support from 
the universities and athletic 
associations that demand it from 
them (a mandatory service that is 
provided for professional athletes). 
Also, revenue generated from 
games, merchandise, and the 
players’ images and names (such 
as in video games and jerseys) 
goes straight to the university and 
the NCAA. The players have no 
rights to collect from their efforts 
and persona. These are just a few 
examples of how these players are 
denied the rights and protections 
that are awarded to other college 
workers or professional athletes. 
This is why the Northwestern 
University football players fought 
to be recognized as employees and 
have the ability to unionize 
 The issue raises important 
questions concerning the role of 
college athletics in the collegiate 
system. Are college athletes 
university employees deserving of 
rights and protection? Opponents 
argue that sports are extracurricular 
activities that do not contribute to 
academic development. Proponents 
respond that while sports are 
extracurricular, they contribute 
money and fame to the university 
in a way that other extracurricular 
activities do not, and are therefore 
more similar to employment than 
participation in a college club. For 
instance, Northwestern University 
generates $30 million per year 
from their football program. 
Similarly, EA SPORTS produces 
NCAA football video games and 
uses the name and images of 

College Football Players Qualify to Unionize
by Alissa Nicole Butler

college athletes without having to 
obtain permission or pay royalties, 
something that it is definitely not 
allowed to get away with for NFL 
players. Employee recognition and 
unionization would allow college 
athletes to organize and demand a 
say in how their names and images 
are used in profitable ventures. 
 Opponents of college athlete 
unionization also argue that sports 
are a privilege, and if the student 
has a problem he/she can quit.  
Proponents respond that research 
and teaching assistants have 
scholarships and are free to quit 
anytime too, yet they are still able 
to have the safety and protection 
of being recognized as employees 
with the right to unionize. And, 
unlike most college employees, 
college athletes are at a high risk 
of injury and therefore need more, 
not less, safety protections, such 
as concussion screenings that are 
given to other football players.  
 The win for Northwestern 
players is not yet solid. 
Northwestern school officials are 
working to appeal the decision.  
However, this first-step victory 
sets an important precedent by 
giving some college athletes the 
ability to form a union. Through 
this, they can collectively bargain 
with the university and fight for the 
basic rights and protections they 
deserve. How it will play out in the 
years to come is yet to be seen, but 
hopefully it will inspire others to 
take the steps necessary to speak 
out and protect their rights as well.

“being on a university 
football team can 
constitute ‘work’ weeks 
of up to 60 hours”
 Previous to the ruling, 
petitioning players have described 
the world of college sports as a 
“dictatorship.” For some players, 
being on a university football team 
can constitute “work” weeks of 
up to 60 hours with universities 
and coaches expecting their sports 
activities to take total priority. 
Coupled with this is the pressure 
to perform, either with hopes 
of attracting the attention of 
professional scouts or the fear of 
losing their scholarship, which is 
for many the only way that they 
are able to attend college in the 
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Progress: Ensuring Timely Pay for Graduate Assistants
(continued from page 1)
collaboration with all the offices 
that interact with graduate 
employees, including the GEO, 
are planning orientation sessions 
for incoming grad students. These 
sessions will connect new graduate 
employees with the administrative 
offices that serve them and 
act as hiring sessions in which 
graduate students will complete 
and compile pre-employment 
paperwork, thereby eliminating 
a major impediment to timely 
pay. In addition, after consulting 
with the GEO about the need for 
a standard agreement between 
GAs and their GDPs, Mullane and 
Halloran have been drafting a new 
Graduate Assistantship Form that 
will serve as a contract between 
graduate employees and GDPs. 
The form, which will be signed by 

both parties, outlines the terms of 
a given assistantship appointment 
and the rights and responsibilities 
of the GA. The form will also verify 
accurate assistantship appointment 

information at OGS, which should 
help ensure accurate pay for GAs.  
 “It’s a big undertaking. We’re 
trying to change the way things 
have been done in the past,” says 
Mullane, who feels bolstered by the 
support of the Provost’s Office, the 
Vice Provost and Dean of Graduate 

Studies Zong-Guo Xia, and Senior 
Associate Dean of Graduate Studies 
Stephanie Hartwell. Mullane is 
realistic about the process. He 
expects there to still be issues in 

the fall, albeit a smaller number. He 
also asks that if graduate students 
do have an issue regarding pay that 
they contact Jim Halloran (james.
halloran@umb.edu) in the OGS. 
Mullane proudly states, “Timeliness 
of pay and delivery of benefits are 
our number one priority.” 

The GEO kicked off the 
spring semester in radical 
fashion with another trio of 

progressive and revolutionary films 
as part of our Radical Thoughts 
Films Series. The goal of the series 
has been to provide a social space 
on campus for graduate employees, 
students, faculty, and staff to watch 
and discuss a radical film and enjoy 
some pizza.  
 The first film screened this 
semester was Boston’s own 
estimable social activist and 
historian Howard Zinn’s adaptation 
of his People’s History of the United 
States. Directed by Zinn’s friend 
and editor Anthony Arnove, The 
People Speak brings together 
the radical, but often neglected, 
voices of American history from 
the perspectives of abolitionists 

such as Frederick Douglas, early 
labor organizers such as Mother 
Jones, Emma Goldman, and 
Eugene Debs, and many more 
to tell the history of the US from 
the people’s point of view. Stories 
and speeches are retold by famous 
actors and musicians, such as Viggo 
Mortensen, Matt Damon, Run 
DMC, and Bob Dylan, to weave 
together a powerful narrative of 
rebels, dissenters, and visionaries in 
American history. A must see.  
 Our second film, former 
Clinton Labor Secretary and 
renowned economist Robert 
Reich’s Inequality for All, details 
the troubling rise of the vast 
income inequality in the US. 
Reich attributes the growing gap 
between rich and poor to increased 
financial deregulation, the decline 

Recap: The Radical Thoughts Film Series
by Mitch Manning

(and outright attack) of labor 
unions, and the stagnation of 
worker’s wages. The film offers a 
sobering account of an economic 
system that rewards leaders of 
large corporations while slowly 
eroding the economic livelihood 
of the poor and middle classes. 
A rich discussion followed the 
screening, focusing on how to 
build a movement in this country 
to address inequality and bring 
economic stability back to working 
families.  
 Our last film was the Oscar-
nominated documentary about 
the 2011 Egyptian Revolution, The 
Square. Told from the perspective 
of on-the-streets protesters, The 
Square, shows in vivid detail the 
struggles and commitment of a 

“the two largest roadblocks to ensuring 
timely... pay are a historically stubborn 
university bureaucracy and the integration 
of ‘hardcore back office systems’...”

(continued on page 11)
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The political battle to 
raise the minimum wage 
continues to escalate. After 

years of debate, the Massachusetts 
legislature voted in December 
to begin to incrementally raise 
the minimum wage. By 2015, the 
minimum wage in Massachusetts 
will be $11—one of the highest 
wages in the nation and $0.90 
higher than Obama’s proposed 
increase in the national minimum 
wage. Though this is a clear 
victory for supporters of a high 
minimum wage, $11 is still 
insufficient for numerous workers 
in the Commonwealth, including 
students. The ongoing debate 
about a minimum wage obfuscates 
the real issue for workers’ wages. 
Workers need to be able to make 
enough to cover basic needs such 
as housing, food, health care, and 
transportation costs. The debate 
should not be about setting a 
minimum amount that companies 
must pay, but instead, should be 
about establishing a living wage so 
that workers may be self-sufficient. 
 A living wage is determined by 
calculating how much it would cost 
for a person or family to be able 
to pay for all basic living expenses 
without relying on any government 
assistance. MIT’s living wage 
calculator estimates that a full-time 
employee in Boston would need 
to make at least $12.65 per hour 
in order to be fully self-sufficient. 
If that employee has a child, the 
living wage increases to $25.96 per 
hour in order to provide for the 
family’s basic needs.1 A minimum 
wage of $11 will still leave families 
and individuals vulnerable to 
homelessness, food insecurity, 
and credit card debt just to cover 

the cost of living. Given the gap 
between the minimum wage and 
the wage needed for self-sufficiency, 
it is no surprise that so many 
low-wage workers rely on public 
assistance to make ends meet. One 
study indicated that as many as 
52% of fast food workers rely on 
taxpayer-funded programs such as 
food stamps and Medicaid.2  
 Discontent among workers has 
been growing. Since 2012, fast food 
workers have begun organizing 
nationwide protests demanding  
that the minimum wage in the 
industry be increased to $15 per 
hour. The movement has recently 
begun to include low-wage retail 
workers too. In March 2014, 
students in Amherst, Massachusetts 
petitioned the Select Board to 
institute a citywide $15 minimum 
wage. The initiative ultimately 
did not pass, but the movement 
reflects a growing nationwide 
consensus that current wages are 
insufficient. Some municipalities 
have responded by instituting 
living wage ordinances. The City 
of Boston instituted a living wage 
ordinance in 1998, which states that 
all municipal contracts must offer a 
living wage of at least $13.76—$4.76 
per hour over the current state 
minimum wage.3 Unfortunately, 
this ordinance only covers contract 
employees who work for the city 
and is not the norm for workers 
throughout Boston. 
 For students, the issue 
regarding wages hits especially 
close to home. It is no secret that 
many college graduates work 
low-wage jobs during and after 
graduation. Graduate students, 
similarly, struggle with making 
ends meet with jobs on- and off-

campus. A full-time Graduate 
Assistant makes less than the living 
wage in Boston and, even if fully-
funded, many rely on student loans 
to cover living expenses. Because 
UMass Boston does not offer 
scholarships or grants to graduate 
students, graduate students must 
compete for a limited number of 
Graduate Assistant positions that 
only cover a portion of the cost of 
living and educational fees, find 
flexible outside employment (often 
low-wage work) that will help to 
pay the bills, or take out tens of 
thousands of dollars in student 
loans. No matter where students 
work, students deserve a wage that 
is reflective of the cost of living in 
Boston, not an interminable debate 
on the minimum worth of an hour 
of work.  
 
 Check out the following resources 
for more information: 
 1 http://livingwage.mit.edu/
places/2502507000 
 2 Aubrey, A. (2013, Dec 5). “Fast-
food workers across the U.S. cry 
poverty wages, demand better pay.” 
National Public Radio. Retrieved 
from http://www.npr.org/blogs/
thesalt/2013/12/03/248567592/fast-
food-workers-cry-poverty-wages-as-
McDonald’s-buys-luxury-jet 
 3 http://www.cityofboston.gov/
jcs/Liv_wage_ord.asp

Forget “Minimum”: An Argument for a “Living Wage”
by Joy Winkler
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On March 21st, more than 
130 individuals from 
community organizations, 

trade unions, vocational schools, 
registered apprenticeship programs, 
construction companies, and 
government and municipal 
agencies gathered on the 12th 
Floor of Healey Library to discuss 
the increasingly prominent issue 
of gender equity in the building 
trades. Hosted by UMass Boston’s 
Labor Resource Center (LRC) as 
part of their twice-yearly Labor 
Breakfast Seminar series, the event, 
“Game Changers: New strategies 
for crushing the barriers for women 
entering the construction trades,” 
featured successful practices for 
recruiting and retaining women 
in the field. Panelists included 
Elizabeth Skidmore of the New 

England Regional Council of 
Carpenters, Mukiya Baker-Gomez 
of the Division of Capital Asset 
Management and Maintenance, 
Brian Doherty of the Boston 
Metropolitan Building Trades 
Council, and Samilys Rodriguez 
of Suffolk Construction. The 
panel shared their experiences as 
union business agents, compliance 
officers, and community members, 
and discussed effective approaches 
to opening job opportunities 
to women and people of color. 
These approaches included an 
ongoing regional partnership of 
stakeholders, online searchable 
compliance data, and quality pre-
apprenticeship programs tied to 
union apprenticeship program 
entry. 
 The Policy Group on 

Tradeswomen’s Issues (PGTI), 
a collaboration of individuals 
from a variety of disciplines 
committed to increasing women 
in the construction trades, served 
a major role in the event. Co-
convener Susan Moir presented 
elements of PGTI’s manual 
“Finishing the Job: Best Practices 
for a Diverse Workforce in the 
Construction Industry,” which was 
first released in January 2013 as “a 
how-to manual for construction 
owners, developers, contractors, 
subcontractors, building trade 
unions, and community-based 
organizations.” The manual 
provides actionable steps that 
these stakeholders can take to 

LRC Emphasizes Gender Equality in Construction
by Alyssa Mazzarella

(continued on back cover)

below: Tom Leahy and Janet Jones at 
the LRC’s “Game Changers” event

© Kaitlin Thurlow
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The following letter was a multi-
union response to the Chancellor’s 
February 27th campus-wide letter 
titled “Transportation Trailblazers.” 
Full text of the Chancellor’s 
letter can be found at www.umb.
edu/the_university/chancellor/
communications/transportation_
trailblazers_on_columbia_point_1.

Last week we received a 
message (included below) from 
Chancellor Motley, entitled 
“Transportation Trailblazers 
on Columbia Point.” Given the 
long history of parking and 
transportation difficulties on 
this campus, and management’s 
proposals over the past two years 
to further increase the already 
exceptionally high fees students 
and employees pay to park here, we 
cannot let his message go without 
comment. 
 We look forward to the new 
buildings on campus, but many of 
us are paying the price every day as 
we search for parking, sit in traffic, 
squeeze into over-crowded buses, 
and arrive to work or class late. As 
we approach our 50th anniversary, 
UMass Boston has so much to 
celebrate. With so many strengths, 
why would the Chancellor 
choose to extol one of our glaring 
weaknesses? 
 Let us start with what the 
MASSPIRG report, entitled “A 
New Course: How Innovative 
University Programs Are Reducing 
Driving on Campus and Creating 
New Models for Transportation 
Policy,” actually says about UMass 
Boston. The report mentions a wide 
range of institutions across the 
country, and it discusses in some 
depth exemplary transportation 
practices (“Free or Reduced-Cost 

Transit,” “Encouraging Bicycle 
Use,” “Building New Biking and 
Walking Paths,” and “Ridesharing 
Initiatives”) at four campuses:  
University of North Carolina 
at Chapel Hill, University of 
Wisconsin-Madison, University of 
Colorado-Boulder, and University 
of California, Davis. On page 21, 
at the end of a section entitled 
“Harvard University’s Participation 
in Hubway, Metropolitan Boston’s 
Bikeshare Program: Support the 
Stations and the System Will Grow,” 
next to a picture captioned “The 
Hubway bikeshare program is 
increasingly popular at Harvard 
University,” we find the following 
statement: 
 “Other educational institutions 
in the area supporting Hubway 
include Northeastern University, 
the University of Massachusetts 
Boston, College of the Fenway 
and Massachusetts Institute of 
Technology.” 
 That is the only reference to 
UMass Boston in the entire report. 
It would appear that our installation 
of a Hubway station—used mainly 
not by commuters but by those 
who wish to bike around our 
beautiful peninsula—qualifies us as 
a “transportation trailblazer.” Even 
in the Appendix, which contains a 
“List of Colleges and Universities 
with U-Pass, Transit Discount or 
Fare-Free Transit Programs in the 
United States”—a list encompassing 
137 institutions—UMass Boston is 
nowhere to be found. 
 What about the Chancellor’s 
specific claims of transportation 
incentives? In short, they are 
nothing to write the campus about:
•	 “an 11 percent discount on 

T passes for students…”: This is 

a discount offered not by UMass 
Boston but by the MBTA, and it 
is offered to any student at any 
metropolitan Boston institution.
•	 “pre-tax rates for staff and 

faculty…”: This is simply a federal 
tax benefit under the Internal 
Revenue Code Section 132(a); 
it is hardly an example of UMB 
trailblazing. And wouldn’t it be nice 
if students were allowed to deduct 
all parking passes (not just the 
semester pass) from their tuition 
bill?
•	 “free apps that locate and track 

our shuttle buses on their routes…”: 
These apps are a nice if minor 
convenience for those who are now 
forced to park at Bayside, thereby 
adding a minimum of 30 minutes 
to their daily commute.
•	 “discounted memberships to 

Zipcar…”: The Zipcar discount 
saves students, staff, and faculty 
a whopping $10 in the first year; 
that’s an incentive? 
 Who are the real 
“Transportation trailblazers”? Based 
on our own research, we have some 
suggestions:
•	How about UMass Amherst, 

which charges employee parking 
fees according to an extensive 
sliding scale based on income, in 
order to shift the burden onto those 
who can most afford it? Harvard 
and Emmanuel have similar 
programs.
•	How about MIT, which offers 

an MBTA discount of an additional 
55% beyond UMB’s standard 11%? 
Or Emmanuel, which offers a 65% 
discount to employees? Or even 
Tufts Medical, which offers an 
additional 14% discount beyond 
the standard 11%?
•	How about Roxbury 

Transportation Trailblazers?
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people determined to shape their 
country’s future despite police 
brutality and divisive political and 
religious divides. The film offers a 
unique look into a movement that 
helped inspired worldwide protest 
and a struggle that in some ways 
has just begun. An inspiring and 
thought-provoking film that all 
should see. 
 Many of the radical films 
screened this semester are available 
for viewing on Netflix or can be 
rented through UMass Boston’s 
InterLibraryLoan. Stay tuned 
in September for our fall film 
offerings. 

 Check out these resources for 
more information on UMass Boston’s 
parking issues and history: 
 1UMass Boston News. (2014). 
Construction updates. Retrieved 
from http://www.umb.edu/news_
events_media/news/construction 
 2University of Massachusetts 
Boston. Parking Costs. Retrieved 
from http://www.umb.edu/the_
university/getting_here/parking/fees 
 3Harvard. (2014). Permits and 
rates. Retrieved from http://www.
transportation.harvard.edu/parking/
permits-rates/rates 
 4Boston College. (2013). Student 
parking permits. Retrieved from 
http://www.bc.edu/content/bc/
offices/transportation/parking/
student.html 
 5Boston University. (2013). 
Parking and transportation services. 
Retrieved from http://www.bu.edu/
parking/permits-passes/student-
permits/student-permit-types/ 
 6Associated Press. (2006, July 
21). UMass-Boston shuts down 
garage that’s been symbol of 
corruption. Retrieved from http://
www.boston.com/news/education/
higher/articles/2006/07/21/umass_
boston_shuts_down_garage_thats_
been_symbol_of_corruption/?rss_
id=Boston.com+%2F+News 
 7Denison, D. (2006, July 23). A 
usable past: In 1980, the Ward 
Commission exposed a culture of 
corruption and brought about 
far-reaching reforms. Boston.com 
News. Retrieved from http://boston.
com/news/globe/ideas/
articles/2006/07/23/a_usable_
past/?page=full 
 8Bernstein, D. S. (2009, June 17). 
Massholes: A timeline of modern-
day state house corruption. The 
Phoenix. Retrieved from http://

thephoenix.com/boston/news/85190-
massholes/ 
 9UMass Boston News. (2013, 
January 24). UMass Boston bayside 
lot opens for full-time weekday 
parking. Retrieved from http://www.
umb.edu/news/detail/umass_
boston_bayside_lot_opens_for_full_
time_weekday_parking 
 10UMass Boston. (2012, August 
1). Fact sheet, planning design and 
construction: Utility corridor and 
roadway relocation. Retrieved from 
http://www.umb.edu/the_university/
masterplan/ucrr 
 11Public Higher Education 
Network of Massachusetts. (2013, 
December). Key Data about 
Massachusetts Public Higher 
Education. Retrieved from http://
phenomonline.org/wp-content/
uploads/Key-Data-12-13.pdf).

Community College, Bunker Hill 
Community College, Simmons, 
Tufts, and Mass College of Art, 
which offer free on-campus 
parking to faculty and staff?
•	How about those many, many 

institutions which offer discounts 
to employees who carpool? 
Emmanuel, for example, offers a 
40% carpooling discount.
•	Finally, how about most local 

institutions other than UMB—and 
all others in the public higher 
ed system—which charge much 
lower parking fees to students and 
employees, rather than soaking 
them for ever-declining services? 
 UMass Boston has been 
a trailblazer in so many ways 
over the past fifty years; it is 
unfortunate that the Chancellor 
has chosen one of our most 
significant weaknesses to 
celebrate. If you would like to see 
a truly progressive transportation 
policy at UMB—one which offers 
positive incentives to encourage 
the use of public transportation 
coupled with adequate and 
accessible parking as well as a 
reasonable fee structure which 
doesn’t unfairly burden students 
and low-paid employees, then 
please let the Chancellor know. 
 
 Tom Goodkind 
 Professional Staff Union 
 Catherine Lynde 
 Faculty Staff Union 
 Mitch Manning 
 Graduate Employee Organization 
 Janelle Quarles 
 Classified Staff Union 
 Nolan O’Brien 
 UMass Boston Student Trustee 
 
 Email keith.motley@umb.edu 
to contact the Chancellor about 
UMB’s transportation programs.

Parking at UMass
(continued from page 3)

Film Series
(continued from page 7)
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create and sustain opportunities 
for women in the industry. Moir, 
who also serves as the Director of 
UMass Boston’s LRC, moderated 
the panel discussion and the Q&A 
that followed, which fostered 
a discussion regarding the 
coordinated efforts on workforce 
diversity. 
 PGTI is just one of the many 
research endeavors housed by the 
Labor Resource Center (LRC), 
an undergraduate education and 
research center located within the 
College of Public and Community 
Service. According to the UMass 
website, through their Future of 
Work Research Initiative, the LRC 
conducts additional “original work 
specific to Massachusetts workers,” 
including participatory research in 
which “the LRC staff work closely 

with community and labor partners 
to identify research questions 
and to establish the research 
methodology and time frame.” 
The center already has future plans 
for research regarding workforce 
diversity in the construction trades, 
including analyzing thousands 
of work hours from the Big Dig 
construction project. Through 
these efforts, the LRC serves as 
an important academic space to 
research, inform, and address 
important issues in the labor 
movement and the local, national, 
and global community of which 
UMass Boston is a part. 
 For more info, visit www.umb. 
edu/lrc and www.policygroupon 
tradeswomen.org. You can listen to 
the “Game Changers” discussion on 
UMass Boston’s iTunes U account 

LRC Emphasizes Gender Equality in Construction
(continued from page 9)
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and download “Finishing the Job” at 
www.policygroupontradeswomen.
org/resources/bestpractices.

below: Brian McPherson and Brian 
Doherty at the “Game Changers” event
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